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Safety Training For Project Workface.

Safety Supervision by Qualied Safety Team

Skill Based Training Covering Construction Safety

Scaffolding Inspection, Training & Certication

Inspection & Tagging of Construction Equipment by Trained Qualied Engineers.

Rigging Expert.

Construction Safety Audits.

Specialized Person for Maintaining  Documents.
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WE ARE PROVIDING YOU 

BEST FACILITIES
WITHTRUST AND
SECURITY

 

why the safety is important to  a growing and successful all businesses
" In general, health and safety laws apply to all businesses, no matter
how small. As an employer, or a self-employed person, you are 
responsible for health and safety in your business. You need to take the
right precautions to reduce the risks of workplace dangers and provide a
safe working environment.

Health and safety management should be a straightforward part of
managing your workplace as a whole. It involves practical steps that
protect people from harm and at the same time protect the future
success and the growth of your business. Good practice in health and
safety makes sound business sense."

so we are here now to provide you our best services which helps for
businesses a huge support and safety. we makes you more condent and
secure.

INTRODUCTION

08
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ON JOB HSE
TRAINING

The safety of your employees when they are on-the-job impacts your organization as much, if not 
more, more than their safety on-the-job.

The costs of off-the-job accidents to your organization often include, but are not limited to:

0n-The-Job Safety Training is a unique

program designed to help organizations meet the challenge of
improving off-the- job safety.

Off-The-Job Safety Training builds on the principles of FDRsafety's 
signature Attitude-Based Safety  Culture Training that motivates
workers to “want to” be safe rather than feeling they “have to” 
be safe. This program has been presented to more than 500,000
workers and managers across the country, and  is credited by
many companies with improving safety performance within their
organization. Taking this message a step further, Off- The-Job
Safety Training motivates workers to remain safe 24 hours a day,
7 days a week.

This is a highly interactive course that includes exercises, short
videos, and

discussions geared towards protecting loved ones. The course
reveals decisions and unsafe actions  that could endanger family
members. Upon completion of Off- The-Job Safety Training, each 
participant develops a personal safety action plan for protecting
the safety and well-being of his or her family.

New employee
training

Pain and suffering endured
by other employees.Loss of job experience

Medical expenses Lost productivity
Short and long-term
disability payments

Overtime
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Your risk assessment should identify any further training needs associated with specic risks. If 
you have identied danger areas in your workplace, you must ensure that your employees receive 
adequate instruction and training on precautions they must take before entering them.

You need to think about any legal requirements for specic job training, eg for operating forklift 
trucks. Remember that if you introduce new equipment, technology or changes to working 
practices/systems, your employees will need to know about any new health and safety implications.

Employees also have responsibilities under health and safety law to:

take care of their own health and safety and that of others

co-operate with you to help you comply with health and safety legislation follow any instructions 
or health and safety training you provide
tell you about any work situations that present a serious and imminent risk
let you know about any other failings they identify in your health and safety arrangement.

Everyone who works for you needs to know how to work safely and without risks to health. You must 
provide clear instructions and information, and adequate training, for your employees.

Consider how much training is necessary. A proportionate approach is needed, for example a low-risk 
business would not need lengthy technical training. Providing simple information or instructions is 
likely to be sufcient.

Do not forget contractors and self-employed people who may be working for you and make sure
everyone has the right level of information on:

hazards and risks they may face, if any

measures in place to deal with those
hazards and risks, if necessary
how to follow any emergency procedures Some employees may have particular training needs, for 
example:

new recruits need basic induction training in how to work safely, including arrangements for rst 
aid, re and evacuation

people changing jobs or taking on extra responsibilities need to know about any new health and
safety implications young employees are particularly vulnerable to accidents and you need to pay
particular attention to their needs, so their training should be a priority. It is also important that
new, inexperienced or young  employees are adequately supervised employee representatives or
safety representatives will require training that reects their responsibilities some people s skills
may need updating by refresher training
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JOB-SPECIFIC TRAINING 
Job-specic skills are those abilities that allow a candidate for employment to excel
in a particular job.Some skills are attained by attending school or training programs.
Others can be acquired through experiential learning on the job. The skills that are
needed for a specic job are also known as a skill set. Job-specic skills are the
required skills and abilities that are essential for success on the job. Technical skills,
also known as hard skills, are the skills that relate to a specic occupation, while
soft skills are those skills (like communication and interpersonal skills) that enable
employees to be successful at work. examples : - Job-specic skills vary based on
the position. For example, a CPA needs to have auditing skills, teachers need lesso
planning skills, architects need CAD (computer-aided design) skills, construction
workers need to know how to use a variety of tools, and hair stylists must know
hair coloring techniques.

During heavy vehicle inspections, it is important for eet managers to ensure steps into making each
inspection as efcient as possible. After all, no heavy vehicle inspection should be poorly inspected,
or else people might run the risk of operating unsafe heavy vehicles. This is where preventive
maintenance comes in, which would ensure that each inspection would run as efciently as possible,
so that no problems arise. Having preventive maintenance would help heavy vehicle inspections because
well planned inspections would reduce costs that eet managers might have for heavy vehicles if they
inspect the vehicles poorly.

HEAVY VEHICLES
INSPECTION 
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PORTABLE EQUIPMENT
INSPECTIONS
This is undertaken by a competent person within the Department, or where agreed, by the
Estates Contractor and consists of:

Ensuring the Correct Polarity of The Cables 

Ensuring the Correct Rating of Fuse

Ensuring Effective Termination of Cables

Testing the Earth Integrity and Insulation Integrity 

Removing the Plug Cover (Where Possible)

Checking the Fuse is Appropriate the Cord Grip is Effective

Checking all Cable Terminations are Secure and Correct 

Each Department should make a determination of which option is appropriate for their own needs. The
costs associated with the programme of Combined Inspections and Test and these additional options
are met by the Department.

PROCEDURE 
The University has in excess of 25,000 electrical appliances requiring regular user checks and combined
inspection and tests. User checks do not require a signicant level of competence to do. Therefore,
anyone can do it prior to using the equipment, Appendix B below outlines the key things to check for
when undertaking a user check.

To support Heads of Departments in meeting their responsibilities, Estates and Property Services offer
a Combined Inspection and Test service provided through the Facilities Maintenance Contractor. The
programme of testing is published on the Estates intranet pages. There is a likelihood this will not
capture all items with Combined and Inspection Test requirements for several valid reasons.

Therefore, Head of Department need to ensure there is resource available for Combined Inspection
and Test of additional items. This can be provided through two options: 

For example:

Equipment being brought out of storage

Equipment not being available for test 

Request Estates and Property Services provide a competent person to do the
Combined Inspection and Test.
 
Provide a competent employee to do the Combined Inspection and Test.
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LIFTING EQUIPMENT
TRAINING  SUMMARY
The course will teach delegates the correct methods to use to carry out in-house inspections of a variety
of lifting equipment and in how to identify damaged or unsafe equipment. The course is a mix of theoretical
and practical sessions, during which delegates will be required to demonstrate their level of knowledge and
understanding of the training programme content. 

OBJECTIVES
By the end of this training programme delegates will: 

Be aware of different types of lifting equipment

Be able to identify different types of lifting equipment and be conversant with the
correct terminology

Be aware of the relevant regulations regarding lifting equipment (e.g. LOLER and PUWER)

Be able to identify damaged or unsafe equipment and be aware of the correct quarantine
procedures

Be able to carry out an inspection of lifting equipment for in-house inspection purposes

Be aware of possible risks from continued use of damaged, unsafe equipment

Be able to complete relevant documentation.

Target Audience

Personnel with the responsibility for carrying out in-house inspections on lifting equipment. 

PREREQUISITES
This course involves some physical activities, therefore delegates will be required to conrm their
medical tness & physical ability to participate on this course by completing our centre medical
self-screening form prior to course commencement
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There are several reasons why such regular inspections are right for an organization. For starters, failing to
comply with safety standards can attract a hefty ne. If something terrible happens, that ne could be
even higher. 

Secondly, there is a matter of reputation. No company is looking forward to appearing on the news when
something wrong happens. It will attract unwanted publicity that will ag an organization for some time. 

The health and safety of your employees are also at play here. Even a minor accident such as a trip or a fall
can lead to a severe accident which can put that employee in the hospital. When such an accident does
occur within an organization, a company-wide drop in morale usually follows. 

Last but not least is a case of lost revenue. This will take on different forms, depending on the exact
circumstances. Lost revenue after an accident or injury comes from reduced productivity as a result of
lowered employee morale. 

Negative media attention can also cause a reduction in sales or terms of partnership opportunities. Then,
there is a matter of legal fees, nes, increased administrative costs related to the injury, damaged property,
machinery, or tools, as well as the cost associated with a new hire - if applicable.  

THE IMPORTANCE OF
REGULATORY
INSPECTIONS

TAKEAWAY 
Investing in regulatory inspections can and will increase revenue. If all goes well and these audits do their
job, the day-to-day operations will run smoothly and without a hitch. But when accidents happen, there
will be a signicant disruption that will extend well beyond the incident itself. The company will spend
considerable time of weeks or months to recover. A cloud-based piece of software, such as The Checker
Software , will provide you with many valuable management tools for higher accuracy, effectiveness,
and safety. 

Tags:
Why Inspect?, Safety Management, Legal Compliance, Inspection Best Practices, Inspections And Protability



Auditors obtain evidence and formulate opinions based on the evidence and educated
judgment that is communicated through an audit report. The areas which are commonly
audited include Secretarial & Compliance Audit, Quality Management, Internal Controls,
Water Management, Project Management, and Energy Conservation. For small businesses,
a nancial audit is usually done. Through nancial audits, businesses can have a better
understanding of their nancial position. It helps auditors highlight areas of success or
concern in a small business. Audits also help the management team nd pathways toward
future success. 

Auditing evaluates the effectiveness of the internal controls of a company. Keeping an
effective system of internal controls is important in achieving the business objectives of a
business. Obtaining reliable nancial information on a business's operations, preventing or
avoiding fraud and misappropriation or misuse of assets and minimising costs are very
important in the operations of a business. It is very important that independent and internal
auditors contribute to the audit systems of a company in different but signicant ways. 

Audits enables the pursuit of business objectives. Effective audit systems are important for a
business because it allows it to pursue or follow and achieve its various corporate objectives.
Most business processes need different kinds of internal control to facilitate the monitoring
and supervision of activities and processes, measure ongoing performance, detect and
prevent irregular transactions, maintain business reports or records and promote
productivity. Internal auditors review the designs of informally proposed improvements and
internal controls. They also document irregularities for further investigation by management
if necessary. 

Auditors assess risks of misstatement. Auditors assess the risk of making material
misstatements in a business's nancial reports. Without an audit system or internal controls,
a company will not be able to create reliable nancial reports for external or internal
purposes. It will not be able to determine how to allocate its resources and is unable to
know which segments or product lines are protable or not. 

A business will also not be able to manage its affairs, because it does not have the ability to
tell the status of its assets and liabilities. The business would also be rendered undependable
in the marketplace because of its inability to produce goods or services in a dependable or
reliable fashion or manner. Audit systems are vital in preventing incapacitating
misstatements in company reports and records.
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SAFETY AUDIT

A safety audit is a process that is considered the gold standard for evaluating the
effectiveness of occupational health and safety programs. Their primary purpose is
to identify health and safety hazards, assess the effectiveness of the measures in
place to control those hazards, and ensure compliance with Safety standards.

At Amax Safety audits are conducted by highly qualied independent audit
consultants in order to ensure an unbiased review of policies, procedures, and
safety management systems.

Safety audits are more thorough than technical inspections and spot-checks.Audits
look beyond the activity taking place on a typical workday and also evaluate the
company's safety training and onboarding process.

The broad objectives of a safety audit are to

Maintain a safe workplace by identifying hazards and implementing
adequate controls for them 

Verify that employees are following the measures set out by the
company's safety program

Ensure that the facility, equipment, and operations meet safety
requirements and industry best practices

Determine whether the company's record-keeping is adequate
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PHOTO GALLRY



Grasim Industry Limited 

• Reliance Industry Limited 

• Larsen and Turbo Limited 

• Gujarat Fluorochemicals Limited 

• Deepak fertilizer and petro chemicals 

• Hindustan copper Limited 

• PepsiCo India Private Limited 

• Varun beverages 

• Camlin sciences private Limited 

• Trustin Tape 

• Detox India 
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OUR SAFETY
SERVICES
We support with complete package for in house developed presentation and all kind of related material to
meet client requirements for safe execution of Small, Medium and Large project: 

Safety training for project workforce 

Safety supervision by qualified safety team 

Skill based training covering Construction Safety e.g.
Scaffolding, Rigging, Electrical etc. 

Inspection & tagging of construction equipment by

trained qualified engineers 

Certified scaffolders 

Construction Safety Audits 

Specialized person for maintaining documents 

OUR HEALTH
SERVICES

Occupational Health Services 

Clinical Health Services delivered
Onsite 

Doctors and Male nurse services 

24×7 Emergency Services 

Ambulance services 

Industrial Health check-up 



OUR ESTEEMED
CLIENTS

We are operating with more than 600 dedicated qualified professionals. 

ASSURE YOU TO SERVE THE BEST… 
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OUR ENVIRONMENTAL
SERVICES

Environmental monitoring 

Application and approval from GPCB 

Environmental Compliance report 

Environmental liaising 

ETP operations 

Solution for water treatment and recycling 
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